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EMPL 
NEMPLOYMENT RATE 
EMBER SHOWS NO CHANGE 
WASHINGTON -- The unemployment rate for black and other workers in December 
was 14.0 percent, the U.S. Department of Labor's Bureau of Labor Statistics av 
reported This was the same rate as for November. incr 
The December unemployment rate for black adult men was 11.6 percent; for 
adult women, 12.3 percent, and for teenagers, both sexes, 37.5 percent. ; 
yr whites, the unemployment rate in December was 6.5 percent. For white 
adult men, the rate was 5.5 percent; adult women, 5.9 percent, and teenagers, 
both sexes, 15.4 percent 
n a national basis, both total employment and unemployment in December the 
remained near their November levels. ‘ 


The overall unemployment rate was 7.4 percent, close to levels which have 


prevailed since May. 
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Tota mployment--as measured by the monthly survey of households--was about unchanged in 
»mb 97.3 million, still some 500,000 below the February 1980 peak. 
trast nonfarm payroll employment--as measured by the monthly survey of 
t e --ros b 200,000 in December to 91.1 million, its fifth consecutive monthly 
rea Werall, job gains in the latter half of 1980 have nearly recouped losses earlier in 
ir although employment was still sharply down in manufacturing and construction. The 
factor wectkweek rose 0.3 hour in December to 40.2 hours, eseentially back to its prerecession 
yment 
Tr Nation’s unemployment rate was 7.4 percent in December, about unchanged from the 
month’s 7.5 percent rate. As revised, based on updated seasonal adjustment factors, 
the ra ad cisen from 6.0 percent in December 1979 to 7.6 percent in May. Since May, the rate 
la ited narrowly between 7.6 and 7.4 percent. The number of unemployed totaled 7.8 
milli ir ecember, a million and a half above the year-earlier level, with adult men 
a t tor two-thirds of the increase 
was also little change in the unemployment rates for major demographic groups in 
wcember--adult men (6.2 percent), adult women (6.8 percent), teenagers (17.8 percent), whites 
(0.5 percent), black and other workers (14.0 percent), and Hispanics (9.8 percent). Adult men 
we re “ most seriously affected age/sex group in the 1980 downturn, as their rate increased 
r 4-4 percent in December 1979 to 6.6 percent in the July-September period before declining 
ighe i recent months. The rate for adult women increased 1.1 points over the year to its 
December 1980 high, while that for teenagers was up 1.5 points in the same period. 


-more- 








BLACK NEWS DIGEST - 1/19/81 
EMPLOYMENT SITUATION - P. 3 


The number of persons on layoff and permanently separated from their jobs (job losers), at 
4.2 million in December, was little changed from the previous 2 months. The number of job 
losers had increased from 2.8 aillion in December 1979 to a high of 4.5 million in June. Job 
losers accounted for 54 percent of the jobless total in December; people entering the labor 
force and those leaving their jobs comprise the belance. 

The median duration of unemployment declined in December to 7.3 from 7.7 weeks but was still 
1.7 weeks longer than a year ago. The number of persons unemployed for 15 
weeks or longer was 2.4 million, about the same as in November but 1.1 million higher than a 
year ago. 

Total Employment and the Labor Force 

All the mejor worker groups experienced little over-the-month change in their employment 
levels. Despite increases totaling 500,000 since June, the number of employed persons in 
December was still 540,000 below the February peak. The employment-populetion ratio, at 58.1 
percent in December, has been about unchanged since June, after declining a full precentage 
point from December 1979. 

The civilian labor force, at 105.1 million in December, was off slightly from the previous 
gonth. Over the past year, the labor force increased by about 900,000, « substantially slower 
pace than in recent years. The overall labor force participation rate edged down 0.2 point to 
63.6 percent in December. Over the year, the participation rate declined for adult sen and 
teenagers. Women’s participation was up slightly from last December, but their rate stabilized 
at about 51.4 percent in 1980; this is in contrast to the rapid gains in lebor force activity in 
prior years. 

Discouraged Workers 

The. number of discouraged workers in the fourth quarter of 1980 was 1.1 million, up about 
100,000 over the previous quarter and nearly 300,000 over the year. (Discouraged workers are 
persons who report that they want to work but ere not looking for jobs because they believe they 
cannot find any.) Blacks and women accounted for most of the increases. About 70 percent of the 


discouraged cited job-market factors as the reason for their discouragement. 


-more- 
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ty Payroll Employment 
The imber of employees on nonagricultural payrolls rose by about 200,000 to 91.1 million in 
ember. This was the fifth consecutive monthly advance; since July, the number of payroll 


" 1creased by one and a quarter million but was still slightly below the February peak. 
Manufacturing employment showed improvement in December, as it has every month since the 
recession low. Factory jobs increased by 65,000, with gains in both durable and nondurable 
goods. In durable goods, electrical equipment and primary metals registered the largest 
advances. In nondurables, increases occurred in printing and publishing, rubber and plastic 
products, and apparel, while there was a decline in food processing. Factory employment was 
still 780,000 short of its June 1979 high. 

Construction employment rose by 30,000 in December but was 250,000 below its January peak. 
Mining registered a December increase which brought its over-the-year gain to 80,000 jobs. 

The service-producing sector continued to grow in December as it had almost continuously 
throughout 1980. The December increase of 95,000 was concentrated in the services industry and 
in finance, insurance, and real estate. There was, however, a small decline in retail trade, 
which has exhibited some weakness in recent months. 

Hours of Work 

The average workweek for production or nonsupervisory workers on private nonfarm payrolls 
remained at the November level of 35.4 hours. The December workweek was up 0.5 hour from the 

low of 34.9 but was still below the year-ago prerecession high of 35.7 hours. The 
manufacturing workweek jumped 0.3 hour over the month to 40.2; this was the fifth straight 
monthly advance, bringing factory hours 1.2 hour above the July level and within a tenth of the 

inuary high. Factory overtime rose by 0.2 hour to 3.1 in December. 


index of aggregate weekly hours of production or nonsupervisory workers on private 


r payrolis rose 0.4 percent in December to 125.7 (1967#100). The index has increased 3.1 
e July but was still 1.1 percent below its January peak. The manufacturing index 
. -3 percent er the month. 


-more- 
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r arni f production or n rvisory workers on private nonfarm payrolis 
\ t the month ( y adju Average weekly earnings were up 0.6 
N r Before adjustment for seasonality, average hourly earnings rose b 2 
6.94 and 56 cents ver the year. Average weekly earnings were 47.76, 

t and 18 from a year earlier 

e. Index 
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FY 1981 CETA ALLOCATIONS REVISED 
FROM $6.5 BILLION TO $6.2 BILLION 





WASHINGTON -- Allocations to state and local governments to CETA (Comprehensive 
Employment and Training Act) operations in Fiscal Year 1981 have been revised from 
$6.5 billion to $6.2 billion, the U.S. Department of Labor reported. 

The revisions result from a second continuing resolution passed by the Congress 
and approved by the President Dec. 16. Allocations based on an earlier continuing 
resolution were announced by the Labor Department on Oct. 27, 1980. 

Only three programs (see asterisks below) were affected by the revisions: 
countercyclical Public Service Employment (Title VI), Youth Employment and Training 
Program (Title IV-A), and governors’ special statewide youth services. 

Funds for fiscal year 1981 CETA operations allocated so far are as follows: 

-- $1,838,813,180 - Title II A-C, training, work experience, support services. 

-- 2,102,209,882 - Title II D, Public Service Employment (counterstructural). 

-- 119,150,374 - Title IV A, Youth Community Conservation and Improvement. 


-- 615,156,550* - Title IV A, Youth Employment and Training Program, an 
increase of $39,209,280 over the previous allocation. 


-- 874,162,200* - Title VI, Public Service Employment (countercyclical), 
a decrease of $450,681,255 from the previous allocation. 


-- 324,387,794 - Title VII, Private Sector Initiative Program (announced 
by the Labor Department Nov. 25, 1980. 


-- 332,183,330* - Governor's grants for CETA operations under all titles, 
an increase of $2,203,904 for statewide youth services. 


$6,206,063 - Total 
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PROGRAMS 


HINGTON -- Two innovative programs designed to contribute to labor-management 


ability in the coal industry by improving the handling of grievances are 


led by the U.S. Department of Labor. 


f the programs involves use of a method developed by Professor Stephen B. 
M. Brett of Northwestern University for mediating grievances 


2anne 


internal procedures have failed, but before the contending parties resort 


ance procedures in the industry generally call for a series of steps 
h labor and manacement seek to settle disputes without the help of a 
y. If an agreement can't be reached, the grievance is ther, submitted to 


se decision is final and binding on both parties. The high rate 


tor who 


industry grievances that reach the arbitration stage, 20 times that of some 


tries ed to development of the mediation experiment. 


program offers prompt, informal, and inexpensive grievances mediation 


nducted by a skilled neutral party. Any issues not resolved by mediation 


taken to arbitration. Grievance mediation will be tested over a six month 


ines in Kentucky and Virginia where the miners are represented by the 


Mine Workers of America (UMWA). 


second program calls for development of a comprehensive two-day training 


teach UMWA committeemen how to handle grievances which may arise at their 


National Photographic Laboratories, Inc. of Houston, Texas is creating the 


edia program under a contract with the department's Labor-Management Services ~- 


stration. 


-more- 
















NEW | 


é ve-par't urse will be given in coal mining regions using materials ADMIN 
lesigned for the program, including a 16mm film, slides, workbooks, 
ind instructors’ manuals. UMWA representatives will be specially trained to teach profe 
the ’ Labo! 
program covers the background and legal context of the grievance procedure, the 
the role of committeemen, grievance handling principles and techniques, and the 
vance arbitration process. and 
t noted that beth the UMWA and the coal mine operators have expressed a we 
port for the grievance programs. Efforts are in keeping with recommendations wage 
the President's Commission on Coal calling for the development of innovative emp] 


improve labor relations in the industry. 
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NEW RULES AFFECT EXEMPT STATUS OF EXECUTIVE, 
ADMINISTRATIVE AND PROFESSIONAL EMPLOYEES 





WASHINGTON -- Salary tests which exempt executive, administrative and 
professional employees from minimum wage and overtime provisions of the Fair 
Labor Standards Act (FLSA) will increase on Feb. 13, 1981, and again in 1983, 


the U.S. Department of Labor announced. 


As part of the final rule implementing the scheduled increases, executive 
and administrative employees will have to be paid at least $225 a week ($250 
a week in 1983) if their employer intends to claim exemption from the minimum 
wage and overtime provisions of the FLSA. The current salary test for these 
employees is $155 per week. 

The salary test for these employees will increase to $180 if they are 
employed by other than the federal government in Puerto Rico, the Virgin Islands 
or American Samoa. In 1983, the salary test will increase to $200. 

Professional employees will have to be paid at least $250 a week ($280 a 
week in 1983) in order for employers to claim the exemption. The current 
salary test for these employees is $170 per week. 

The salary test for professional employees working in Puerto Rico, the 


T 


Virgin Islands or American Samoa will increase to $225 ($250 in 1983) 

Under Section 13(a)(1) of the FLSA, executive, administrative and 
professional employees are exempt from minimum wage and overtime pay provisions 
if they meet certain criteria, one of which is the “salary test" or weekly 


earning level. 
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Employees in all three categories must satisfy certain duties and responsibilities 
tests, in addition to the salary test, in order to be exempt. 

Employees in these three categories earning at least $320 per week 
beginning Feb. 13, 1981, and $345 per week beginning Feb. 13, 1983, are not 


required to meet as many duties and responsibilities tests in order to qualify 


for exemption. The salary test for these employees in Puerto Rico, the Virgin 


Islands and American Samoa will increase to $260 per week in 1981, and $285 per 
week in 1983. 

Elisburg noted that employers are only required to pay these salaries if 
they intend to claim the minimum wage and overtime exemption. Any employer may 
elect to pay a lower wage provided that it yields at least the federal minimum 
wage (currently $3.35 an hour) and time and one half after 40 hours a week. 

Final rules on the salary test increases were to be published in 


the Federal Register on Tuesday, Jan. 13, 1981. 
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COLLECTIVE BARGAINING IN THE BITUMINOUS COAL INDUSTRY 


WASHINGTON -- A report on collective bargaining in the bituminous coal industry 
was published by the U.S. Department of Labor's Bureau of Labor Statistics. Contracts 
with the United Mine Workers of America (UMW-Ind.) and the Bituminous Coal Operators 
Association (BCOA), covering approximately 160,000 workers, will expire on 
March 27, 1981. 

The BLS report discusses the collective hargaining setting and recent developments 
in the industry, past and present negotiations, and the industry's work stoppage 
history. Reports released in 1980 discuss collective bargaining in the basic steel 
(BLS Report 603), longshore (Report 613), telephone (Report 607), and aerospace 
(Report 617) industries. The bituminous coal industry report is the first one in 
this year's series on collective bargaining. A report on collective bargaining in 
the railroad industry will be issued later this year. 

Single copies of these reports, including BLS Report 625, "Collective 


Bargaining in the Bituminous Coal Industry," are available free of charge from the 
Bureau of Labor Statistics, Office of Wages and Industrial Relations, Washington, D.C. 


20212, telephone (202) 523-1091. 
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PRODIICER PRICE INDEXES--DECEMBER 1980 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.6 percent 
from November to December on a seasonally adjusted basis, the U.S. Department of 
Labor's Bureau of Labor Statistics reported. 

The December rise was the same as in November and was slightly smaller than 
the 0.8 percent increase in October. Prices for intermediate goods climbed 
1.3 percent, following increases of 1.0 and 0.9 percent in November and October. 
Crude material prices fell 1.3 percent, the first decline since last April. 

Among finished goods, prices for capital equipment and energy goods advanced 
somewhat more than in November. On the other hand, consumer food prices decreased 
Slightly, the fourth consecutive small monthly change. Prices for consumer goods 
other than food and energy moved up 0.6 percent for the second consecutive month. 

Before seasonal adjustment, the Producer Price Index for Finished Goods moved 
up 0.6 percent to 254.7 (1967=100). From December 1979 to December 1980, price 
indexes for each of the three major stage-of-processing groupings--finished, intermediate, 
and crude goods--rose at double-digit rates, although each of these rates was 
somewhat slower than the corresponding 1979 pace. The Finished Goods Price Index 


climbed 11.7 percent in 1980, following a 12.6 percent advance in 1979. 
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This slowdown in 1980 was partly due to the deceleration in the rate of increase 


for the finished energy guods index, which climbed 27.2 percent after soaring 


62.7 percent in 1979. Another moderating irfluence was consumer food prices, which 


rose 6.5 percent in 1980, following a 7.6 percent advance during the previous 

12 months. On the other hand, prices for finished goods other than food and energy 
rose more in 1980 (11.0 percent) than in 1979 (9.3 percent); on average, prices of 
these gucds advanced rapidly in early 1980 and then moderated as the year progressed. 
At the earlier stages of processing, the price index for intermediate goods moved 

up 12.6 percent over the year, after increasing 16.0 percent from December 1978 

to December 1979, and crude material prices climbed 13.3 percent, following a 


17.3 percent jump during the 12 months ended in December 1979. 


# # # 
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FILLERS FROM THE U.S. Dr PARTMENT OF LABOR 


The Employment Act of 1946 committed the government to take all practicable 
measures to promote maximum employment, production and purchasing power according 
to "Important Events In American Labor History," a publication of the U.S. Department 


of Labor. 
# # # 


The Labor-Management Relations (Taft-Hartley) Act was passed June 23, 1947, 
over President Truman's veto, according to "Important Events In American Labor 


History," a publication of the U.S. Department of Labor. 
# # # 


The federal government's first national conference on industrial safety was 
held in Washington, D.C., in 1948, according to"Important Events In American Labor 


History," a publication of the U.S. Department of Labor. 
# # # 


In 1949, an amendment of the Fair Labor Standards Act of 1938 directly prohibited 
child labor for the first time, according to "Important Events In American Labor 


History," a publication of the U.S. Department of Labor. 


# # # 
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